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Introduction
Keywords: o A critical challenge facing healthcare managers globally is enhancing the
Individual-Organization Fit, environmental performance of hospitals. As large-scale operations, medical
Self-Efficacy, Environmental S .
Performance, Strategic Human centers' are significant consumers of energy and water, whll.e also
Resource Management, Green generating hazardoqs .Wa'ste apd Wastewater. Wlthout rigorous
Innovation. management, these institutions risk becoming substantial sources of
environmental harm, offsetting the valuable services they provide to
society. Consequently, hospital administrators must implement strategic
policies and programs to mitigate ecological damage and improve
organizational environmental performance. This performance encompasses
various dimensions, including the integration of recyclable materials,
reduction of pollution and waste emissions, improvement of energy
efficiency, and minimization of hazardous substances. Crucially, employee
behavior plays a pivotal role in driving these improvements. Hospital staff
can significantly enhance environmental outcomes by adopting pro-
environmental behaviors, such as proper waste management, optimal
resource consumption (water and energy) , adherence to environmental
guidelines, participation in pollution reduction initiatives, and fostering
environmental awareness among both colleagues and patients. These
actions not only contribute to sustainable environmental goals but also
reduce operational costs and bolster the hospital’s reputation within the
community. Therefore, identifying the drivers that strengthen employees’
environmental performance is essential. Against this backdrop, this study
examines the impact of Strategic Human Resource Management (SHRM)
on environmental performance in private hospitals in Mashhad, with a
specific focus on the mediating roles of green innovation, self-efficacy, and
person-organization fit.

Methodology
This study adopts an applied purpose and employs a descriptive-survey
design for data collection. The statistical population comprised all experts
working in private hospitals in Mashhad. The sample size was determined
using Klein’s rule of thumb, resulting in a final sample of 220 participants.
A non-probability sampling method was utilized, and data were collected
through both library research and field surveys using standardized
Received: questionnaires. To measure the study variables, the following instruments

20/Jan/2025  \were employed: Strategic Human Resource Management (SHRM) was

. assessed using the 25-item questionnaire developed by Ali, Li, and Wei
Revised: ; self-effi d using the 6-i le by Alisic and
11/Mar/2025 (2018); self-efficacy was measured using the 6-item scale by Alisic an

Wiese (2020); green innovation was evaluated using the 6-item instrument
Accepted: by Peng et al. (2024); person-organization fit was measured using the 3-
20/Apr/2025  item scale by Cable and DeRue (2002); and environmental performance
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was assessed using the 4-item questionnaire by Judge and Douglas (1998). Hypotheses were examined using
Structural Equation Modeling (SEM) via SmartPLS 3 software. SmartPLS was selected due to the non-normal
distribution of the data. Normality was initially assessed using the Kolmogorov-Smirnov test; since the
significance level for all variables was less than 0.05, the assumption of normality was rejected, thereby
justifying the use of Partial Least Squares (PLS-SEM). The reliability of the measurement model was
confirmed using Cronbach’s alpha and composite reliability coefficients, both of which yielded acceptable
results. Furthermore, validity was assessed from an expert perspective, with convergent validity evaluated
through Average Variance Extracted (AVE) and discriminant validity assessed using the Heterotrait-Monotrait
(HTMT) ratio index.

Findings

Following the confirmation of reliability and validity, structural equation modeling (SEM) analysis revealed
several significant relationships. First, Strategic Human Resource Management (SHRM) was found to have a
significant positive impact on both green innovation and self-efficacy. Additionally, self-efficacy significantly
influenced green innovation, which in turn had a significant positive effect on environmental performance.
The analysis further indicated that self-efficacy plays a significant mediating role in the relationship between
SHRM and green innovation. Finally, the findings demonstrated that person-organization fit acts as a
significant moderator in the relationship between green innovation and environmental performance within
private hospitals in Mashhad.

Discussion and Conclusion

The findings of this study demonstrate that Strategic Human Resource Management (SHRM) practices
significantly influence green innovation. Consequently, it is recommended that managers in private hospitals
develop HR practices that explicitly integrate environmental values and ethics. Aligning HR management with
pro-environmental policies not only strengthens employees’ pro-environmental behaviors and Green
Organizational Citizenship Behavior (GOCB) but also fosters a supportive organizational culture and
commitment. This alignment ultimately drives superior environmental performance and facilitates the
achievement of green organizational innovation. Furthermore, the results indicate that employees operating
under strategic HR frameworks tend to be self-motivated, viewing challenging tasks as opportunities to
exercise judgment and demonstrate their capabilities. This sense of self-efficacy—the belief in one’s ability to
successfully complete tasks and achieve goals—is a critical driver of motivation, performance, and job
satisfaction. Employees with high self-efficacy are better equipped to cope with difficulties and are more likely
to dedicate time and energy to innovative endeavors, including green initiatives. By enhancing intrinsic
motivation, self-efficacy leads to greater effort and persistence in the face of challenges. Therefore, SHRM
practices that prioritize employee development and skill enhancement can cultivate self-efficacy, thereby
encouraging participation in green innovation and contributing to the organization’s overall environmental
performance. Finally, this study highlights the critical moderating role of person-organization fit in the
relationship between green innovation and environmental performance. Managers should focus on aligning
organizational values with the personal environmental values of their employees, thereby creating a workspace
conducive to the exchange of eco-friendly ideas. These recommendations, derived from the present study,
provide a strategic roadmap for managers of private hospitals in Mashhad. By effectively integrating HR
practices with green innovation initiatives, these institutions can enhance employees' environmental
performance, which in turn boosts overall organizational performance.

How to cite this article:

Shakibayee, M., Maleki, B. & Hoshyar, V. (2026) Strategic Human Resource Management and Environmental Performance with an Emphasis on Green
Innovation, Self-Efficacy, and Person-Organization Fit: A Case Study of Private Hospitals in Mashhad. Green Development Management Studies, 5(2), 27-44.
https://doi.org/10.22077/jgdms.2025.8790.1249

@ ® Copyright: © 2026 by the authors. Licensee Journal of Green Development Management Studies. This is an open access article under the CC BY-

NC-ND license (https://creativecommons.org/licenses/by/4.0/).
BY


https://creativecommons.org/licenses/by/4.0/
https://doi.org/10.22077/jgdms.2025.8790.1249

https://doi.org/10.22077/jgdms.2025.8790.1249

ol g ST j 15865 ¢ jaw (539799 29 MST b (o & ;Shos 43 (80 gl 5 (! @ilio S it
W0 3 (0 90 (S0 ylowt (59 390 andllae 3pko jlu— 8 B

Tylamign agerg T (Sho 0,00 ¢! (2 buSd (540

ol et ollas (olitle (g b o (oBj90] dunsto ()5l oo ) lis)lS N
o) o llas elisd (55 s o (Bige] e i pde 09,5 skl ¥

Ol o ollas (Slatlyd (9> b Jlo (Bigel o e 09,5 Jooliul ¥
dr.malekii@attar.ac.ir ; fptuo odiv s fras!*

(XL gl 5l
s Congj el sl sibinl Ll co JWid s 5 Canj amo 3y90 > W l,S5 Giglpsl ol = 38 cwls

(e 3 Sles 4L5.\.a])l§>55

Slojle Slegdge g g0l 4S5 o o e Jlosl g s ooyl (5 pd & laplojle Jlal cuw < =

g > azme 3Slas (62 0y Gl lie Copto 8Ty Glg ol Baa Canl 003
i ol el 03gr lojle =358 Cawl g jaw (6y9lg csral S35 (ola yids 5oyl 5l 63,3
aJs ‘L;,LJ arol> ol dslop— o «leMb) d)gi.\)f o9 G 3l g (63,5 Bun Cos
Wges glac! slaws (IS il hgy bl p il dpuie pogad (sl b jlog ol S
b ola iagh o lulinl (cla deliduy daodls (gyglaes jlpl il ons 43,3 Jlai p> a5 VY-
9 OB i 5l sy phomie e sl 039 (VoVF) ohlSen 5 S& g (VIA) 9 9 J e
Y olle @slewl Jl58le 5 b g (g )ld b SYolee (giludie gy b baodly Judoo b edlatwl Sy

S 39l

5 Cuto 15U (1ol 8595 g jow (x5l 2 o3 ply sl @lio Cu e a5 By lis ol i pll
bline g Cute 156 S 6yl g2 MaLlS55 5 (o 3,Skes 1 o (Sygl )5 (5 loline
$oblixe b oo pgly 2 s lS298 (e 1B By ) (53l Sl plie 2y pta )
bnazsl .5l 13l lojlos =3, cowls ,Khaws 28 b Jawe 3,Sles 1 jaw (y5lg copiomad )13
3 peio ol ol yob a) (e3,maly Slusl mlio o pie Gl sl j3 a8 cul of 5l Sl T o)

db > &0

0195 o (s30T, 8595 39 g .l Sl (chal 8595 B gy pukio Co gl & dn g5 jaw (y9l95 2 WS &b
oz Ui il 4 g amd (il 3l 1l Gl 15 a8 lie (slp 1y 31yl Sgys 03Kl VYT kel T
sk 4 dlge Slojlo 5 (628 Slagh)yl (rpmad (ized D53 e dlly sla)ld, o b

215 )»L e 3,80es g s (65909 oo 4 o W 5 g B VT 2094 T


mailto:dr.malekii@attar.ac.ir
https://doi.org/10.22077/jgdms.2025.8790.1249

§ ey 3]y Sl @olie o pyte v
Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

EVRY-T

Gl b liwlow oo 3, o s axlge 51 b o puol o 3 cudlige Giso olpde oS oo il 51 S
@ oS oty loss HUS )3 wguis 48,5 e Ll 5,Shes o pde asslis g sl o 5 OB § Sbyhs cladll;
Olpe Gl p3Y gy cpl il il GBlybl s 4 e LB sl J.MLM D5 Cuwl (e lidd o &)l dsols
G bawoe 4y Cawl 1 plS jglateds ylojles (dause 5,Slas dgutp Caas (e sladalp g sl  Sloys 3T
Ol ylows (drume 3,Sas 39000 svoly 51 (S LS aise 3 Shoe (15,] il y oyl ;3 (VoYY Fglile 5 95« Slg) sl
sbedls e ol jials gy 15 a8 6,8 o, 4 ]y obyld, 5 Ll dcgeme b lan y3 LS, .ol
coley g5yl g ol le ands wlio 51 o o3kl ¢ Sliw jlows (slabilons pusms o pie Jolis g 3¢5 o0 ploul liw lows
5 oS he  lasme Cun (BBT il g Sogll ials cladasly o 8 lie  dae co) sl Josdlygiuwd
Hb Gl 3350 g drols 355 b jlows ygual doco dadis o (Eals 13 ol )»L Slg o 0yl pl Do o ) lows
3ySlos zblio dsangil (DD YN8 & s g g lad (63 gyuin diwgS 15 0995 (b gSwl) Wil atily Jase o
e 3 Slae 29000 (sloaaly g ol (b ) 1S i85 Wy e ol g B8 ST Jelge plolid (LS o
2RSS Jelge 51 (S (YoVY S5 g g od VoYY o)) § T SSlg) pudas oo yimgn gollas il atily s ylojlus
<l g drwg Jold oS Conl jow (6ygle w4 dgm diejls ¢ daume 3, Slee Cul jow (6y9lg ¢ dame 5 Sles <)
S50 Josh 4 cilies (sl b Cllab lpatial (Lol ol juas 5y5lg (VoYY (o San 5 Silg) ol (6905 ao
(V0% NF-Y ¢ SbyE g (wll) aiiS ol (o5 it JSS 4 S9iS pite base )3 B amd o obUlgs byl 4 g

Lol 51 (S5 48 315 2929 aglojl ol 48 2 st gl (59l camlio £33 4 om0l 3 (S5UsS (slasd,
ol 3l ladle 3 (228 lagingh &5 iz sl Slojl dlojw (p puied)l plysar Slul sop8 4 (ol a2y
sl ingh w5l e a5 asul (bl g 0 arse 3,Sles 390 4 e (3 by Sl @lie o e 48 K0l
ok Sy piaS iy 3T L (ool Sl plie Copte g8y amd (Ui & cul o] Jld 4 pole g,
28 o )b Jaome 5)Shes p lajlo = 0,8l ()5 i 5 QUS55 (ol g 4 i S oobe
w slanl gl Jols s oS wad o i Limeh opl o Slusl wloyw i g clan! Jols 4l elel
2 oply Gladl glie e sl olojlo = 38 e canlts 5 <8 lie bl (s3lopal® g (B55e] (3lopnl
ol IS 51 (63,3 s 53 (o 3 )Shos Cogi g jow 9l g9

2l ot & oo loils 3 (LS (gl slopSl lgisds lg5 o s (Sysle (Yo VY EideS 5 (S)la) dimd Sy

. Peng

. Wang, Zhou & Maitlo

. Pasqualini Blass, Gouvea da Costa, Pinheiro de Lima & Borges
. Wang

. Liu, Liu & Feng

. Harney & Collings

[ Y N N



¥\ e S Q
W Gl OY ol oF ojless d 093 o drwgi o plo Ollllas dlore

Sl i e oyllss 05 48 LSS (V0% Y VY lyms g camly epusdl) S Lo 1S o Ll |y (53,p0m],  lusd
slp @l p lpica ) (Slntlle lby § ditus S adg Yoems ckijls €858 Slojlo slacdld ) (63,1,
el ol 8 593 331 (V¥ T oaialS 5 681,93 ¢ i en) Ak oo 395 (clacublE LS § 365 glad (65,84
Va9 9 Sily «Slgn) dmd o Ui dilygles laludl > 8 yh 4 (optin bl g 5yl (o Suianlael la il )
SIS 355 gl )3 agee i cdlinl &y litod g Cipllog plog] Ul 0 ysl b cs e S5 s ] (Y4YY
B XYE plan 5 Siy) e sals ao 5 Slos g o 59l

bl )8 S 0dg) (SUSHS Majls i g)dig) Jooie 9 by bame o L laglojle o5 ola ol 5l comimen
N3 a5 3)90 Glojlu 938 Cunls o Canloeyl gl by b Lo oo Cgguody 9 2D oS 1) 395 Cllg eis oty
oo Slozen b plojls sl Shy o (BUs))) 08 o Shy oo cusls & Jloj (VWY YNF ) 5,5 o0
yglgs (sloylid g sum (gl 5] 4 dags (gl 5o Wagylojlus g o 81 el sl sy (i ol 5 (63,5 slo Kol
shaee 3,Slos 08 iy Sl Slojle KBl GUSHI sla b)) e canls (pl 2,5 wialgd s e e
ol igbeils 538 Gl Bk 5l cusl Sl plejl =38 sl porde (BA XYY () Kan 5 ASUlg) wily lojlus
)5 )8y & Ggende cp 39 JL8p (USHI g plejle bl (e (wlite Lalyy & 3980 )80 (b Sloj canls
dl) 2bse Gl LS g B (90 02 uldy Bl ALl 3925 canl (pl (B el ilaee 53,8 S jiie 6
sSlae o g5 g QSIS 3mw w955 sl i,y 48 sl gl U] oyl £(1-] AFRD (blimd g al> ygusls oy
(Y18 2y 5 ) 395 s e

3o Connl Gl e sVl Sl ol yy Canl 0 plosil agplie pogas (slapbi o s> 5> Liagl
Olrl oMl (5y900 ALY+ jlloutar o ) () g3z bl 1) St (pogad (Sl liw)lon ) (aee
oS diw o Blanl 3350 4 WG oo linylow aswe Cunj 3,5des )b w8l Conj lamo Lais g 410l dewgi
DRl g Cang) b CadeS 390 41 o dnwg ik sl (18 b gl Bpas g ln Sl als alex | S
A8 SS9 oyl glial 4 wile o e Gy 0,8as Do b dguiie aoguas (gla ol low )l 6Ll la 34l
4 s gyl oy oo G 5,Slas 3500 oo ) S o) ame Canj (sla Sogll 1S )5 (350 L1
3 dmols LUl drwgl g (ges Coodlw ¢ SWj CutsS dgups 4 aSh WS o K8 god Yl dliwl Sl g Glaal gass
b Qo8 e ,Shas yr 90,y Sl lio Co e Ul oS Conl (yl 3l (il alis ol D900 i
b cusliS sialgd b spuha pogad slagliusslon )3 Glojlo =38 cunlts g (s1al 5395 Gaw (559l sl 25T
Sy

3% canls g 535065 (03l sl bl Co e a5l LS S ame 3, 8kas s 4y 4l o
il 0dds a3y ylo sl

. Afsar, Bibi & Umrani

. Jemini-Gashi, Duraku & Kelmendi
. Huang, Wang & Wu

. Shin

. Wang
. Afsar & Badir

N U R W N =



§§ __________________________________________ = ol Sl e Cael
el Gl O ol oY 5)lad 093 ¢jous dnsd S ppe Slalllao dlea

Com bame Lo poliaioay (Jid laog )5 L 0,8 (g5l & 35850 M) (SLladl &y (LS)I laee 3)Slas
I L dnogs g e Cpse sladaly sl )3 pade (] Spdiee pll ase Cuns e slaun] ialS
OFY Vo) I Slsn 5 () ol wloy 45 5 S50 Bpan (ol (g5l oo S 5l alacallsd ol 5 5,15 oo

Ol ) s s p ite sl a5 Canl Sloss 9 &Y gasee iyl 3 clal g drwgi (line 4 jow (5)lo5
G 1) (e 3)Slos 3500 Blgi oo S (55l 45 s o (Lt i im0 Gl bl (5900 g im0
I8 a8 ph il adls oan & laslowy yite Copde g calie 5 G5yl Bpae 3 prabio ( SoJl alS
3 jl (ke pyal (ionen oSk taiad (a5 ) g5 Slles (sl ja e ASlE oo S oo e3litul juw (slns )5l
(VVF ohlSan g 5d VY Y (6 Ylo g 35000 Clii> d g ) ik Cuwd (1) Cojo ) g AiS Sbpf dsel>

Saedils g e obeS slaciun b Sl e copie pdlolasye 5| sl yle™ g paly Sluil plie o pte
Copde Celled 2y Cogii |y B 5 (s Bllasl Gl o7 SlojlocSin 8 sbml g lojlo 3 Slee 900 sl 300
(OFA ¥V & gladl) WS o gyt a5 lojlo Glual &y Lo sl Sl dloyus 51 eslazl e 4 Sl mlie
Gl oy (0l )3 48l lojlo S U525 9 s9ly 518 otal 193 J) anl ile (3 pmmly Sl plie Syt
CSls b 3 pmly i ol 50 5 bre 65 a0 BVl 5 o (el ()l (S5 e el ol (il 9 g ool
355 yshaiods dodyenly et sl 5> Slojlogssy 5 Hleilusy® be (IS8T 5 iyl slaais Jlos!
call 35 o5yl Sl plie Copte qulel B (00 VA Z LS 5 mgnlll) olosls slacbin o b,
Cujo by 2liws sliwly 5> M (sl 03I L g deate pale GUSH 5l lojl oS ol &5 (ol (oS B2 )b Sl 63000,
2l)lid) 4o 53 g wim (hal3El |y QLSS o301 il o Sl @lie 330 Cu e (sloogad Cal yl3)55 50 510k (26,
Syt Slooged ( Jgane (Sl mlio clooged SIS (VYY) I g J)la) aimd By 1y 48 oo S8 (5555 41 &S
slooges oyt 1)) 5 &lyglys sbaos) (6 USS128 sly gy slacusp U & Ygon 53,8 Sludl plio
e llan Mo g3 5]y sl golio o o (glmogas (Y- Y15 Y 5ial) im o S il (slmog S | aslite
5 "slogl) S e SaS baglojles dame (gl & i cn g WS plod) Sl plle oS (glmoged 5 1,
(VoYY o) Ko

cotlitod )y S )3 jralcdbgo oo 4y Al oo LT Al )50 50 o8l imd iglish g leS g i g0 505
K5 o 3,8 a5 Canl ol o dlize] (el 365 (Y VYY) dgu g0 ablis (ol g5 lgicar wiS eS8 b ol
3 68,51 )3 098 @18 4y ol el 8355 amd ploil sl p3Y ol (65, Shos CBlanl 4 oliwd (slp 4571y Slolad]
il 15le I8 o 58T sl 4,5 51 (i b 355 51 S (sla oyl nl el elei] o g 518, w03l
633y 3 )Shos zglaw 4 (alitd Jlainl g dimd o plogl Blanl ] 4y alitiod (gl o8 (MW im0 S 0o JUod 31,31 &S
6 i isdplazel il 5 ads 5 Yaene oyls 65Vl (el 8355 45 (ool 3l (WY YYF O s g Cogus) ols

. Environmental Performance
. Daily & Huang

. Green innovation

. Strategic Huamn Resource Management
. Alomari

. Al-bahussin & El-garaihy

. Bammens

. Uslu

. Self-efficacy

10 Wu

', Sut & Sethi

N = T N U VS R SR



oy e S Q
W Gl OY ol oF ojless d 093 o drwgi o plo Ollllas dlore

03551 Wlg5 o (gal S 355 (AT Y VA ¢y Ko o) 555) Ao oo L5 il gl g5 lelabl 3 €8 15 4y gy sl g 5,1
Hler 5 S&) 258 pxie oluly 9 W Rl a4 g > Gl 5SSl il by )3 <S58 gl 1) B8 (Sg)
(0 ¥vF

5 Lol da b))l b 38 clajls g o 3,55 cdlial e Uil (555l 1 casl ©)le Tlojloms b sl
ol cpl sl QU (63,8 sl 851 9 olojls S8 (B 3l slojls 938 cunls %05 ol 4 lojles Sy
Solelshy) 655 4 cglojle Blaal 4y (i) glisly 1) 395 o Ul o b )leo (G231 b A8 oo SaS LS 4
o a3l cely ol ) el azsly Luibs b gy 5, cogae ol 0 a5 Slojl b 3,3 ,S1.(Y)Q o logws o
ol bl ansly (o5 byl lojlw sla S5 b 0,8 sla Shg oS widl o 5l Sloj ccwls g 0 3,8 5,Slas
g 2 g9o90 ol 4 drg i ped 4 S e ) ol 3 a8l Glojl 5 3131 e ()3l os qlojle g 053
(VN dojlagu 5 (oylolis]y) 28l (gim slacuige Jolo Slgi oo g Canl 13y05 2 (03b) Caporl I (slag s plasciul
Sopea 094 Sloj St oyl 2 it 181 3 )Slae g (B3] 2 Blgige lojlm b sl Sl e Sy puSle
QLS e8)5lda 5 (F9)> (B350 (AalS 4 Lilgigo 4 AL 4t 392 (ASLS Slojls g (pasud (sla b)) (o oS 3948 00
Olejlo aome Can s Blanl g o 35,) b (55598 cunls & LSS G (55l58 dinoj )3 (VI Tsligl o) 298 i
oo (T oV VY o)) Kar 5 X5) a8 Ko Cuto s ) 3,as & &S o) Jlois] yidy S o (wlus! 345
(YN Tl Lo 9D YA ) Kod g 490 cudl) ol ilygles (6)l87 (olanylidy il 38l diro ylojlumd b Colis

5,559y 3 edlatwl b aiidgds 50 (VoVYF) Ko g g ol ond sy yidgh (050 diniin Gl 4 asbl
o loslo (damme 3)Sloe 390 2 35 31 Jelge 51 (S o (6ygl5 ald Ui g (e soSp slodls g o i
5 o Jypame Spslys 5 (25 larme Jolge o (Stuad (o 2 (VF) 205 5 0lg) cas5 o cipizmon ol
agl o sloasly 1> (g1 buogia g SagS <85 Fer Jlo g ame 3,Skos p juw Jgpazme pglys 56 et
LB o Jguame 39135 32 (Shnhe U (Ko il Ol g g yUid gyt yLid dacily wlsl Sl plitsg
2 (VoY) ohlor 5 Sy s 8l Jlo g ame 5)Sos g jus Jpamme (5155 O 998 St alail; S ol ogdle
35U s (ylg s paly Slusl o Cypte lolidl a8 sl lis gyl b SVolae (ludo 5l ookl b dmg
ool iS o culled (668 (0l Sluidl gl o pie b ()8 slalasws (0 oS LS puioen ) Cute g jloline
alygn (0295 il nl )3 95 e T gual)lS355 (ialEl 4 wlgi g ulus] ul g NS o0 Calo> S o5 WS e
L5303 5,155 olie gl (VoVF) 790 g 0peSS

45 545 dngie ciliseo mlio 3 4 e LioylS YYD 5 (clises el b imgy 5 (V- Y)Y oo o Sl
dbawly 6yl (giloriadls b 53U ool ol p ogMe )J38 (oo 188 (LS Jaome 3, 8Mee  Cuo pobo 4y Jow BV
SYalee (gldao sl odlinal b (G)kj ohS83)5 e )3 1y (oo (Vo VF) st D980 ot losloma b s L
lyglgs By o (sgime sl o dlaly 1 53k 2 g e G208 0l Lt Limghy ol gl ol plodl (gl L
gl Copte ;b )3 lame Canj slagsygly o ol Gt imgly )3 (VoVY) oylSen 5 pudl )35 o L o

!, Zheng
. Person-organization fit

. Ratnasari & Sudarma.

. Saether EA

. Ha, Nguyen, Luan & Tam

. Nguyen, Huynh, Nguyen & Do
. Wang

. Senbeto

- N T N N N )



§ ey 3]y Sl @olie o pyte -
Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

(Y-¥Y) ohlSan 5 "0 S oo ol (6,5 (20lee (285 ey slagbio oy by (lame 3,8es 2 (630 (Sl
S 1w gHlul Cogti ay oo USH gael 8053 Custl dawly 4 (60 aly Sl mle Co e loladl wisly lis
aboly 4 Sl plie cople clolisl a5 wsly Lis imgh ) (YoVY) Teub g 5l cslontd] (g ylontd] D9 o (Ju>
e (lboged 45 ol> U (VoV ) "SS5 (S cmidgr « Sl JIE,80 aome 3,Slos 1 o 5l
s il @l oo (slaogud pmizman 1S oo dawly s 39l g2 1y o (221955 (5 ey b o ] e
D)8 o b S b e 3,Shos 2 a3l Gopb Sl aiena sk 4
el b Wil g (0,0l Sldl glio Cappo oS ol (L5 (omggy 3 (VF-T) )3l g (ke als) 9 soje>
slodolyy By | pliseil (g e dmugs (GUSHETL S50 bloyl ulyy (lid (slacus B (Sl (g9, dnugi g (b6l
(98 g S SeS (> slaglojlu jluly 3,8es 3900 4 (658 dilepw B2)b I g walitene 5k 4 ilaste ()18
o2 Oluls (6ol eS b » juw Sl gl Copie Gloladl wodly lis Limgh 0 (V) 2l5C8,le  Wgpam

)l Jhlins 5 Cute 13l juw (5)al55 o e (Slojlcimyd 515k I o g s g0y

Olo)‘l.w —d,38 ol

93 (o geh0 Juro -| S8

il 0 lu (igh (sladus ) dall )
231 (yblina b Agde poguas: (Slatilon )3 e 3Slae 2 s 5ylp O

Sl 6 hlins 15l dpitio ogas (sl biylow )3 5w (9l 3 sl 835 O
23 (65 (e i Mapie poguad (oo 53 o Sy3lsp 3 (628 Sl lio oo b 3 (g1el 355 O
25 6o i e s Sl e 35k s S l55 5 5 b~ sl O

b sigy g 3190

als ol Jimgh (olel dmels .l islow — oy diodly (g yglaen Lld 5l g (63,8 wdan L j) pols img
2 ol 0 odlail o p Jeinlus 35 dgai | L cpl 0 Gl 039 Mo pogad gl yliwlow bl )
L?“}) quLv )J..\)o.}.mlw\w dLm)M sy )31)3 I Jol: ‘4\399.3 o)L\)‘ JQ‘» c&% wil)w ()"9) U»Lul » cd)b\.w Y lro LS)L.\JJ@

' Yu
2, Al-Shammari, Alshammrei, Nawaz & Tayyab
3. Singh, Giudice, Chierici & Graziano



¥ e S Q
W Gl OY ol oF ojless d 093 o drwgi o plo Ollllas dlore

o yiomiaw (gly b 485 lai 3 105 YV diged shacl sl (FF # 0) Jgo,8 adogil pols Gimgh 0 (M) (M
Do Aol 3l (30l 5365 ot (gl s YO L (Y-IA) 659 J (Jo ima doliiun s 51 (635l  Slusl wlio o e
ot Sl S 7 (VF) lSen 5 Sy gy aolidsy o gl tomios sl s £ L (VoV2) 29 9 Sl
Ohgh dsliduoy | aome 3 Slas yite Gloris gly g 48 YL (Vo0V) Tgp0 g B Simgh dsliiny 1 lojl =3 sl
gl S aslitinyy cllln 350 (sl lilon (lgiuse ) o) canS b il ah odlizl a8 ¥ b (YAWN) T LoD 5 gl
o2 g dloyma e ST L sl S5 4 p3Y (ined A5 i Qb5 o cmytand 0 0ud 4y g (S g0
Joyné @i ol slesl 5y 5l odiad e s odlizad ¥ Ll Jlig Soslessl S5 oy g oyl & ¥oluo (g5ldsa
s 455 dpdn gl L oy e (291 Mo o] 35, S5lsS gl 5 elital b dily ] )3 ] g3y (gl et
iladio gy )3 (et 29500 3) Ll Slo it (5 Jloys (slesl gy /<0 3l 1S o ito plad &y bogypo (a3l (g bline
Sl ) bl (sline  Jao o po yl 0 sl (3l o o)) 1 pae (6503l Jao pgail (gl Yolas
Slgiome 2gy dily () 2 358 0 )8 s dy90 (sl Jle s 91815 d S« 2lyiome) (2l 5 (<850 2l 9 EligS
25 g Jiygh a8 4 Ly bl b LSl jo sl Joys3 0 p3Y jlitel 5 Sl Sl 0005 b (lliicolo Lug gy dality
o2zl L 3> 3o igyd (65l 3252 815 51 s cdbly +/V 5 VL 48 g0 13 Sy bl 5 #liiesS Sl ol (VAAY)
392 S 5 bl (o9 nlio ) (Lt o sl 0ad (B /Y delidoyy S Elig S Sl VY el il gl 3ol )
3 Bdolidun y cusl 5 i </ 3l 0ads gl il uibly (1 She olie olos &S eyl & (ol zols ull 5 (VAAY (S)Y
FolisS S8 4 b7 pgigeca g ym (als Golal byt (Sl oy mzpen WBlioe 580 a5 Ser 2y
9 0jl o by 45 ol Cllao oyl e g +/D o 3l it b gyl ojle o slaglele (slasl ST b e
S ol gl ol Jod BB (o pSell Juo ] 290 )3 (algy 9 0392 st eles (o (55030l (gl il ol (sl sl

Gl gllae slgy (shld dolidius py cunl gy +/0 jl a5 dc Jole )b

G glaadl
25 AV i &y b ye 5 Mo yd DO/ Jolee 45 VYT sl &y U5 e, S \liko gy 50 oS wlidh )8 05 YY+ oy o
5 20> YD g3 Jlus ¥o B Y'Y 09,5 |y Baimdgly w03y oy s jouis imgis (ko] diges 10 oyd FF/Y olas
owlid)8 s Syde (ghls woyd ¥F/Q 29 B uiadzuoly pidis ¢ pioreds Lb LSS duo > YF/D 29 Jlo o 5l jiiiy
Sub e iy o olaid] 393 4 |y doyd YEIA s YL g (64855 09,5 (o Snmdguib le o ) dm e
sdalio Bl (V) Jodo )3 g (sl piio huogi jlol goli plo iy Jlo Vo 3l L (6)8 dil (Ao YAY) o Baimagels

. Ali, Lei & Wel

. Alisic & Wiese

. Cable & DeRue

. Judge & Douglas

. Fornell & Larcker

. Heterotrait-Monotrait ratio

N L AW N =



§ wyd 832y Slasil golio o pite vs
Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

G 93 S pkio oyl s S —) Jguo

s Sogly @l Gl glie Cople e Sles lojlw =38 el ol 5355 i
Yivs ¥/¥) ¥/ Y/OYY Y/OV) Sle
N -/AOA <JAYA VYD AIAY Jaso 3l
S 250311 Jo (g0

N VLS Gygo 0 <Sye bl 9 Els)S Gl calps (VAY) )Y g 8 atiS 4y L bl b b3

oy omitren ol o 031y 555 (V) Jado 0 bl amls .6yl Jae S0 )85k o0 (S olis sl - /Y

Jobs @mbs ool 2 (VAN S)Y 5 B)58) a8k 55,55 +/0 5l o gl el (i )ly (1:lee 457315 3925 (Sloj 1Ko
)05 0 s S (2o delidiny (V) Joia 5

15508 95 9 UL L) G —Y Joua

(AVE) ous gl gl (il ly 0Sikee (CR) 5 5o 2L &g sl e
NI - IVEY VYo lojles =358 sl
<[OVY <IAYD el IWJLETES
/0¥ I8 V)Y e 3, Slas
<[OYA IS «[AAY & paly Slusl mlie o pe
NINTN -JA¥R -IVAR 5o &gl

S9dge ol geil ol g Canl </ 535 1 pite dan (gl 81y alg) (¥) Ui (bl s copmioman

(HTMT) 1,519 g5 S5, @B -V Jgur
Jeo Sglp ol Sl mlie Copte e Slee qadl08 lojle —a 8l

il =35 sl
AR sl S255

.IYYE IV EY ke 5 Slas

JYYA JA-F NaE 3yl Sl glie Cu e

-[s0Y ./-a4 LAY SIAVY oo S9lys

> ol ol sl iy <10 ) oaysS dan ol (glayly yuolio (¥) JS 3 i Jole s b b, 5
s u}ug,o &19)

Sl Jo (905

S Slaye (n ieS gy oS 4y (19380 g 398 (sl e e (5 0ine Ll 0 S (Byee (gL Juo il
Tokas b (5 palie o) AD (lisabol s 53 el aseio (V) S5 3 88" iz 0.5 090l ¥ ol slond 38l 5 gty
Wl g (gldpusio g sl lio Jolie Laslgy 355 0leS g 039 YL VAF 3 )lilil yl5ae il dos yuamne (olod (glyy (g bolizo
ol (ol g g b g (o e dlal) 329 008l e oy sl 00 LS ) ()L je cul S () JSS (piomen
sl 9550 e 93 0



vy e S Q
W Gl OY ol oF ojless d 093 o drwgi o plo Ollllas dlore

(GOF) Jao 5 (553152 9 51 puil b lid g (R) (o g o

1 o5 R? e o ol oyl (5,90 405 058 o iy 0193 it S 2 gy et S b (30 R s
4 by R? e a2 p il jhio Jlse ol o dicigp sloojl 3)90 53 9 93,5 oo duuslre o (15199) iy (slaojls
e lgisds |y </EV 9 <YV /N jlade dus (VAA) cpls il Jie ying (ol 51 i ey Jde SO (sligepd slaole
sl commen 3y o )as ) R? Jlas dhwgey Juo (o)l Gisu (3iln o9 658 9 bawgie wiuns pilis (dlp DU
131y Jte Mg a3l cpl ol o0 oolitl | Sigsil sl b STl sl ) ol (6 S5l5] o S 3,8 yasiia
oslio CusS 0aimd L Hals (pl e ol womius oo U B oy yiie yolde B1)b 5l pdseralie (glayiio oy
Ol oy ol OBl B b g 09 (s Lo g (s pSolal e i 93y Jold S Je pizred sl (5 Sl s
(GOF) Jao JS" il Jhro (6l (668 5 lawgio cctund pdlio lgicdy «/YF o +/YO co/+ ) Jlade duw Dgib 0 JolS Jio S
e St caslio il 51 Sl gl 48 (VWAY wdlilis, 5 (g y5h) cd aih e

(ST (Sl ke 9 (o o) 30 -F Jgu

(GOF) Js 5 5 (CV-COM) 51,251 jasls (R?) e iy it
-IY50 <[y - sl 8595
-I¥YY -loos o 3,Slas
-IYOA T
-Ivv¥ <10V o x93

sl St o ) (52 9 sl +JOAY e Jaoe 3,Sles 2 o (619155 18T e p (F) S5 (slgime b
358kos o (539l Rl b doms )3 ] llidylS ama 3 )SMae 2 Sus (S5l ke eitana 5B (oL
sl 005 5,55 VeIV 5 soylel Jlade sl o3l L 1y (g ybline el ps 487 (V) UK ool by oo ]33] Lace
oyl ol asly g halias 5 Cute il doyd A0 ekl aw 5 Jaxe 3,Sles 1 a6 9le CuiS g3 e oyl
C i et 4 (Bl 9 pow p3d (S ) itins (sladed b plu Canl 03 1ol Singh ol (sad b S g s
o Sy Syl G2 SSG I ol ) g ool 38 3 53 ooy 408 b bl )3 b 485 )15 40k 550
b il e Srole g oo paly Slasl e Cupde 15l oy (VI () Kon g ) Conl ond a3l oulbe il
Cuol 5,3 VRSl se cpl gz g ool BIFYY 30 cpl )3 (o)loline oy il o /YD) (ool 8005 ibio i
2ol 5355 (b S8 Byl 3l e gl s pmly Sl @lie Ca e 10> AD Gliebsl s > €S (g e
s 39l ol alarl) 5 lojld B anls (68 s (B o 48 |y Lol )3 cppizea ol 4l (gloline 151
ool 005 031 L (B) Jodo 55 badps b puls oM .8 S wol 590 lolid, S Jae 3,Sles

Law ¥ -0 Jou>

s s blise o oy ‘ by 9

b VY -[oAY e 3,Skos €= s (39l 1 gl 4 b
ol YISYY A o sl =0yl Sl mlio Cu e 1pgd dpss b
126 WYY AN gel)lS35 €= g3yl (Sl glie Co o ipges 408
b bIvYa /YAy S 2l Wl )S0 1play 43
b BIFYY s oo a9l € s3a)S395 €= (630l il lie Co e oy b
sl ¥/-5A Ay (A5 ol =38 caslts) o 3,Shos €= 5uus (63155 sk g b




s (530l Sl 2l Co o

------------------------------------------------ YA

Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

38,5l s b ol g Jbline o ,Shaw e )l ausyd ad a5l aw 1S dw pite 1

i 5 (VAR 52068 Lausgs 48 1 0315l el 51 00lital b it dndyb 13 55 bl poiie (6 38y s 395 anyyr 3
sbaly > sl 0al (Byme (SAiS e Bl b Ghoxi sl o J50)8 98 e A8 Sl (V0 1) guld
9 039l Cusd & )5 Jao ke y9i> Cigds St oIS 53 5 S oS yuitie ppin 1 P8 gl 1 1) el b 2 0 B,
g oIV /o Blael ool o Cawd 1y ) haw e 3l s g 03,8 (oIS cls <l o alaly 45 1) sdelcuwday luel

Y Sl 5 cpiaoxe) Canl (668 9 lawgio wanns Sl 31 SOk sy 4 +/Y0

R’ —R?
fQ modelwithmoderator modelwithoutmodareator
—_ 2 § _ e
1_ Rmodelwithmoderator ( - J9‘° > )

2 =
s 1-0/556

0/556-0/456

=0/225

i Sl oAb oS 398 o0 (il Wb Auslie g po polie b aS pl 5l ey g Ad ()55 YL > oS (edlael slie

oA Aol olize jobo o hid Coomd )3 595 dnds b Coml odalCaundds /YYD i dus b (gly lojlo =318 ol Shaas

D)5 s oy lawgis 5 b (6,38 50 Ol OAd g

15,754
Q4

% /7
as

A vavi
Q6

- /7

Q26
.
A Q38
15.300 Q27
22610 Q39
3.470~™ 2
9.686 Q40
6213 Q29 s
= 9.866 T Lo
EONPLEPE Y Q30
~A Magderating
Q31 Q32 2731
5775 >
A Q33
13.836_ Y
41
19.197 Q34 Q
19.346 Q42
3.637 10.707
Q43
11.753
\2890\‘
. Toi 830 S Q44
i
N a6
A
Q37

(g3 SLAdL) 0 3bT 4 b3 yo polio -Y JSi



Q3s
0523~

Q39

Q40

olesbw

Magderating
0.294

Q41

Q42

0.583
Q43

Qa4

(95 SASL) g il 30 g AT (ol )b 4 b g3 yo S0 -T S

S5 A g

Sloglilon lolid)S aoe 38l (93y2l) Sl glie Copto 18U oyp pol Slagh Gan
sildse gl dialy el 53 sl 0392 oo =28 clts g fus (539035 s S095 (St 2 1T oo poguad
Ol e )3 2,05 (s oline g o (68 i S aome 3,SMas S 55l 45 292 ol 2bsS ()L SV las
baoeo g (slacgygld byl ¥ game sl g dnwg cly @I ol oo 39l S o0 s
OUSHS c (53155 Cagis (sl ol 5y (dawome o b LialS g Slajlo 155 (sl (59155 i Sl S
3 e slagbyyl Aile (5551 glie 4 (pizren 5 unjlazme b b pe sl 5 blpe wiile (Bl glie &
gl )3 oo S (S)IIFST N g o (slacs sl alie; 53 Wl ) g5 (slaeygd 5 ol ()]3S 0 51
@y (2B lo)lid o olSin imd o [ ) o (6)5l5 S5 @ L] alioj o g gt Bib 5l coguas
5 > glaon] 1y 4 e Wlgi e GUSHI Wyl slaiiSly bige Gl ame G slaptlle 4 (St
" el imgs L bl yon polb Simghy | Jol gl amd (Rl juw gy sl €850 S Cd b 5 05 dia )
ool L Gl (59,65 ¢ ol dylopoo 4335 L allas ¢ pizan Sl 036, (Vo VF) " e 5 ST 5 (VoY) 7 e
Sy oo guine Slojlo )l 3)Sles Cagis sy (2B gt o gl sloyld, 5 e

5 ute 680 o aglsh 2 (s3p0]) Gl s e o5 39 T Sl pgd 4008 oy S cipon
1) 5 &gl slmoss] 6, IE S8 (elys b sl d SIS & Voana (63 paly oladl golie e 3yl3 lolins
9 Sizw) (228 Glapiagh laabl wlie doxd cpl Mmoo (S Caliie (slrog)S b cunliie (slroged (e
elmaleiiig il i) )3 ] (Vo VF ey lSots g iy 7 VE o g 395 ¥+ Y ooyl g (6l V¥ o
Gy b o) 53 (i (2T 5 (Bjgel (sloaslyy & ol ol dpdio ogad glogliylon lse 4 53,08



§ g3 (83 0]y Sl abio S ke
Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

Do 0 Aoyl yidrad S Mol few ojgy jd S ki sl Jbops 5 o slro Sl fiiad drwgs ) LS, 4l y
9 jw 28os yotwe (b)) 4 g WS 3295w Y guae g Clodd dasi])d dge g dbml ln ) (oo slacS Ll
S 103,583 ol 2 ol 29t

oo las )3 25355 51 6 pumly sl gilio oo b (LS gl )l g pows 40y Jilowi L i 3
s lixe b Ao poguad slapliolon 2 oo Spslys 2 (Sl lS295 cmizmon D) (g bolins b Spute pogad
lo Copie Sloladl .l (YoVY) o )Ken 9 55 5 (Y+VF) o)er 5 Ky 056 o g cwlive asdly pl o)l
st am Bl anwgi g (Bigel Ailo it Sums (63955 drmgi 1 35 sate oS Rl OB g & g3 penly Sl
4ol )> g i Gl ) QS oSl g puiianlezel wlgie Gew 6yelg5 slp cuslio (2IUEBL 5 S 3)Sdes
b g8 oapmly Sl mlio oo b ()8 clalame ;5 4 LSS (ol i 39 |y U1 gaal, 5355
(b 3l a9 e Ul (sual 65 (Al 4y Wl o ulus] nl g Bgd e Colon (g & A8 oo ol iS 0
23Sy 4 syt bl s Byl gyt ednlezel b il adi )3 Ysase o)y 6 5YL el S563 45 (o3l
ol 015 e eloin] Jols 4l aul ay pols imeh 399 omed b Bollae aimd oo Ui jaw ailgles cloludl

s ogl g apmly Sladl lio Copte U 50 (G138 oS 5 ] LS timgly (slaaidly ccpien
ol (VoVF )y San g Sy V+VY cgipm) slo iy b Lwly )0 donis pl )l Yhayg) lawgie (65 ool ids
Sy oo 5 Bisel sl cadio pogad (lagli lon (lude Gu (65l Cupgre b e 3gd sloaidl wa gl
hais bl GLSLE uasanlasel Cuadi (sl Cute 5 poimns 3)55 5k B Aidd drwgi |y LS gilwiiails
PO eSilie & Bgds (id Copdy g M) slauo (3Seeld 4 plge S0 cbb)lSal, dlex
Colos (sl oleial) g oyglite (sladelys jl oslital cuw (slacsyglys p AT b a8 3950 9 jaw (639195 (Slacs S paonasd
2yl (Sjyaeliyn (995 pBB )3 9 g0 Sadyy dsgere (lpde 4 (ulpli 235 o)Ll layille b dpalge 5 (LS ]
g (sday 295 s LSS BUB gy sl 4 s 5glgp Blal 1S L ol b 4 Sl plie o s
L) LS og

aigo; 13 45 3 ol 5 Sl laasdl (Yo VY ¢, Kan 9 SSlg ¥V (6l gl plo) slayimgs b bwly j woles )
38as a4y a5l Jlao! it S elusl 598 lajl Simb g o35 b (6558 Gl S SUSH s gl
sl 5 byl a5 (ol 8l 9 0 Aoy Ml sogad baplivjlen Gt 4 S S8 Cute laee Cun
ol y ¢ pizmon ALS plaskinl g Cds wyly Jaste G dgue 4 (0L AMe 5 Wyl SlojlucKiayd b il
4o rizan d9d ) )ls 350 G bame dliej ) Slojlu 5 (93,8 slahi)l Gl & (Slanwg g oDl
ilolilon cstmgsy (sl b ilkas 15 Al jo (59l Blanl b Lslyom ¢ SlojlocSin b 5 I35 (Jgol 9 0
b e D9 (638 g ) aome Canj 3 )Slos Cogl 4 i Gaw gl Sl b SlojluSingd loe
S 3l amd o Sy leile 53 |y s (S5l g s oS aome g Bl Bl ()l 4 i 5L 2

gl 2 sl Gl i Copto ;5B (SigSe adlls )3 g dlge iz (slacydgios byl iagl,
S )15 il 350 lojlumdyd sl (5 s g sl 8355 (6,5 olie (15 aome 0,Skas o Jld 4y g
ol 28 LB (s dy90 e 50 id (0185 g (b (S (il (5500 slapite 8T sl p3Y (plplh 1
solateds (dghy Egdge b lwl) p3 (g oo Cunl 0351 0500 (05 (i he) 3,509, I e Sloj Cudgiome > 4 haggy
el gl gy 5l (538 aw > dame 3,Skos p (63,ml; (Sladl o Copio (6)IS,5T (SsSe 5 el oo



) e g s Q
W Gl OY ol oF ojless d 093 o drwgi o plo Ollllas dlore

A oolail  Bolal pue (S dges 51 D e 4 gy Hladd g o gt diged 4y (awyiwd ¢yl 0gMe ged oolaiul
29 03l Slles zolaw S las ;505 (slaog)S 5 ST b (oS higes sla g, pbo jl e 5udd Juboo jolatods

&be

V(¥) o drwsl’ Sy pido lalllao .48 o SV g3 goine dawe Cons = Jlo 5,Skos 3 jaw 6y9l55 sl (VFY) cnw ¢ 5y8 g dmw ¢ ol
https://gmd.birjand.ac.ir/article 2598.html .\YyY-YaA
https://ipom. .N-0-\\A F(¥) o o (claylojls oo . spolys BB 55 dlazel solo (i p 48T L dad 5,Shee
ournals.pnu.ac.ir/article 3052.html

p9d ol (Rl Ss 1ol o ole b g (o)lSlo & Yoleo  ldho (VE+N) woylas ( (BMS g b)) (o>

O b (g ool sl 5,8hes 5y (638ly Sl il Cy prte Sleludl 13l L (VFY) Lo )3T g 59500 e stie (2l e G530
https://doi.org/10.22098/cpa.2025.16313.1054 NFF-WYY ()Y o ilsr g0 oo 55 olo s o5lon

(VY lojlocKin 8 cy ko (Sluls 6)9])-"’ Ko oS s i lolis )5 g oyl pe taalllas 3y50) juw SlojlucKim 3 obe
https://doi. rg/10.22059/jomc.2020.292975.1007939 vy-y--.

tsinio buwgio 5 SogS slb)Sy S b 5,Shes g jow Copde (VoY) Liabl (o Vo § Mo oyiie Cisds @l Cons ds g

AW N e ey Cgpde ol e gply oS b Ui
https://doi.org/10.22077/12dms.2024.6954.1046

ULMJ/[«:J .'L;.))}.o dae/llo LleA)J)}//)o /")Lﬁ'b-‘f}u St S J).(Lu: M.(\Y‘c\;) .).Q» 6‘_5)94 9 il L?u sd)}aaa.ﬂ 9 )9444@ ‘LJL) sLS)l) ‘..\A.Q(w
oj5> » b HSE (g5l 0jo> )0 cunj oo g ol eudibiae (ilon (rooety ol 458 5 ¥
https://civilica.com/doc/703258 . ;5 < Sloyd STpe g oyl lows

Smart-PLS ,[is] o o5 40 (G Sloso Jolis 2555, 3 (ciivo (ldlo & Yoleo (VWAF) Lpu oo ¢ Sliuiuw] g 5l o ¢ pianxo
25 Ol SUS i

Adibpour, M. R., Daneshvar Deylami, M. R., & Dehghanan, H. (2016). The effect of individual-organization
fit and individual-job fit on innovative work behaviors and job performance: with emphasis on the
mediating role of trust in creating innovation. Management of Public Organizations, (3)4, 105-118.
https://ipom.journals.pnu.ac.ir/ article 3052.html (In Persian)

Afsar, B., & Badir, Y. (2016). The mediating role of psychological empowerment on the relationship between
person-organization fit and innovative work behavior. Journal of Chinese Human Resource
Management ,7(1):5-26. https://doi.org/10.1108/JCHRM-11-2015-0016

Afsar, B., Bibi, A., & Umrani, W. A. (2023). Strategic HRM and environmental performance: the role of
corporate environmental policies and employees' eco-initiatives. European Journal of International
Management, 19(2), 158-176. https://doi.org/10.1504/EJIM.2023.128429

Aghasi, S., & Ghorbani, S. (2023). The effect of green innovation on the financial-environmental performance
of Mobarakeh Steel Complex. Green Development Management Studies, (3)2, 172-158.
https://gmd.birjand.ac.ir/article_2598.html (In Persian)


https://doi.org/10.22098/cpa.2025.16313.1054
https://doi.org/10.22077/jgdms.2024.6954.1046
https://civilica.com/doc/703258
https://ipom.journals.pnu.ac.ir/
https://doi.org/10.1108/JCHRM-11-2015-0016
https://doi.org/10.1504/EJIM.2023.128429
https://gmd.birjand.ac.ir/article_2598.html

§ ey 3]y Sl @olie o pyte v
Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

Al-bahussin, S., & El-garaihy, E. (2018). The Impact of Human Resource Management Practices,
Organisational Culture, Organisational Innovation and Knowledge Management on Organisational
Performance in Large Saudi Organisations: Structural Equation Modeling with Conceptual
Framework.  International  Journal of Business and  Management, 8(22), 1-19.
https://doi.org/10.5539/1IJBM.V8N22P1

Ali, M., Lei, S., & Wei, X. Y. (2018). The mediating role of the employee relations climate in the relationship
between strategic HRM and organizational performance in Chinese banks. Journal of innovation &
knowledge, 3(3), 115-122. https://doi.org/10.1016/j.jik.2016.12.003

Alisic, A., & Wiese, B. S. (2020). Keeping an insecure career under control: The longitudinal interplay of
career insecurity, self-management, and self-efficacy. Journal of Vocational Behavior, 120, 103431.
https://doi.org/10.1016/j.jvb.2020.103431

Alomari, Z. (2020). Does human capital moderate the relationship between strategic thinking and strategic
human resource management?. Management Science  Letters, 10(3), 565-
574. https://doi.org/10.5267/1.ms1.2019.9.024

Al-Shammari, A. S., Alshammrei, S., Nawaz, N., & Tayyab, M. (2022). Green human resource management
and sustainable performance with the mediating role of green innovation: a perspective of new
technological era. Frontiers in Environmental Science, 10, 901235.
https://doi.org/10.3389/fenvs.2022.901235

Bammens, Y. P. (2016). Employees' innovative behavior in social context: A closer examination of the role of
organizational  care. Journal of  Product Innovation  Management,33(3), 244-259.
https://doi.org/10.1111/jpim.12267

Cable, D. M., & DeRue, D. S. (2002). The convergent and discriminant validity of subjective fit
perceptions. Journal of applied psychology, 87(5), 875. https://doi.org/10.1037/0021-9010.87.5.875

Daily, B. F., & Huang, S. (2001). Achieving sustainability through attention to human resource factors in
environmental management. International Journal of Operations & Production Management, 21(12),
1539-1552. https://doi.org/10.1108/01443570110410892

Davari, A., & Rezazadeh, A. (2018). Structural Equation Modeling with PLS Software. Jihad Daneshgahi
Publishing Organization, 2nd Edition. (In Persian)

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with unobservable variables and
measurement error. Journal of Marketing research, 18(1), 39-50. https://doi.org/10.2307/3151312

Ha, N.M., Nguyen, P.A., Luan, N.V., & Tam, N. M. (2024). Impact of green innovation on environmental
performance and financial performance. Journal of Environment, Development and Sustainability, 26,
17083—-17104. https://doi.org/10.1007/s10668-023-03328-4

Habibi, A., & Adnour, M. (2017). Structural Equation Modeling and Factor Analysis, Tehran: Jahad
Daneshgabhi, First Edition. (In Persian)

Habibi, A., & Kolahi, B. (2022). Structural Equation Modeling and Factor Analysis. Tehran: Jahad
Daneshgahi, Second Edition. (In Persian)

Hamzoi, H., Rezaei Manesh, B., & Azarpara, R. (2014). The effect of strategic human resource management
practices on the sustainable performance of government organizations with the mediating role of
intellectual capital. Comparative Public Management, 2(3), 172-144.
https://doi.org/10.22098/cpa.2025.16313.1054 (In Persian)

Harney, B., & Collings, D. G. (2021). Navigating the shifting landscapes of HRM. Human Resource
Management Review, 31(4), 100824. https://doi.org/10.1016/j.hrmr.2021.100824

Huang, J. W., Wang, C. H., & Wu, T. Y. (2022). The influence of green human resource management and
green creativity on corporate sustainable performance: a social exchange perspective. Journal Clean
Production, 314, 128090.


https://doi.org/10.5539/IJBM.V8N22P1
https://doi.org/10.1016/j.jik.2016.12.003
https://doi.org/10.1016/j.jvb.2020.103431
https://doi.org/10.3389/fenvs.2022.901235
https://doi.org/10.1111/jpim.12267
https://psycnet.apa.org/doi/10.1037/0021-9010.87.5.875
https://doi.org/10.1108/01443570110410892
https://doi.org/10.2307/3151312
https://doi.org/10.1007/s10668-023-03328-4
https://doi.org/10.22098/cpa.2025.16313.1054
https://doi.org/10.1016/j.hrmr.2021.100824

£y e g s Q
W Gl OY ol oF ojless d 093 o drwgi o plo Ollllas dlore

Jemini-Gashi, L., Duraku, Z. H., & Kelmendi, K. (2021). Associations between social support, career self-
efficacy, and career indecision among youth. Current Psychology, 40, 4691-4697.
https://doi.org/10.1007/s12144-019-00402-x

Judge, W. Q., & Douglas, T. J. (1998). Performance implications of incorporating natural environmental issues
into the strategic planning process: An empirical assessment. Journal of management Studies, 35(2),
241-262. https://doi.org/10.1111/1467-6486.00092

Liu, M., Liu, L., & Feng, A. (2024). The Impact of Green Innovation on Corporate Performance: An Analysis
Based on Substantive and Strategic Green Innovations. Sustainability, 16, 2588.
https://doi.org/10.3390/ sul6062588

Mohsenin, S., & Esfidani, M. R. (2017). Structural Equations Based on Partial Least Squares Approach Using
Smart-PLS Software. Tehran: Mehraban Publishing House. (In Persian)

Nguyen, P. L., Huynh, T., Nguyen, T. N. T., Do, T. T. T. (2024). The Impact of Green Human Resource
Management on the Green Innovation Process: Evidence from Universities in Vietnam Examining
Green Culture and Employee’s green motivation. Proceedings of the 15th International Conference on
Society and Information Technologies, 91-96.
https://www.iiis.org/CDs2024/CD2024Spring/papers/EB032LK.pdf

Pasqualini Blass, A., Gouvea da Costa, S. E., Pinheiro de Lima, E., & Borges, L. A. (2016). Measuring
environmental performance in hospitals: a framework and process. Measuring Business Excellence,
20(2), 52-64. https://doi.org/10.1108/MBE-03-2015-0011

Peng, M. Y. P., Zhang, L., Lee, M. H., Hsu, F. Y., Xu, Y., & He, Y. (2024). The relationship between strategic
human resource management, green innovation and environmental performance: a moderated-
mediation model. Humanities and Social Sciences Communications, 11(1), 1-13.
https://doi.org/10.1057/s41599-024-02754-7

Ratnasari, E., & Sudarma, K. (2019). The mediating role of psychological empowerment on the relationship
between person organization fit and knowledge sharing behavior in innovative work behavior.
Management Analysis Journal, 8(3). https://doi.org/10.15294/ma;j.v9i3.34405

Saether, E. A. (2019). Motivational antecedents to high-tech R&D employees' innovative work behavior: Self-
determined motivation, person-organization fit, organization support of creativity, and pay justice. The
Journal of High Technology Management Research, 30(2), 100350.
https://doi.org/10.1016/j.hitech.2019.100350

Senbeto, D. L. (2024). Unravelling green innovative behavior in pilgrimage tourism: the role of learning
climate and green self-efficacy. Journal of  Sustainable Tourism, 1-19.
https://doi.org/10.1080/09669582.2024.2406557

Sepahvand, R., Nazarpouri, A. H., Sepahvand, M., & Arefnejad, M. (2018). The effect of green human
resource management practices on green innovation with the mediating role of green organizational
culture (Case study: managers and experts of small waste processing companies). Organizational
Culture Management, 20(1), 71-100. https://doi.org/ 10.22059/jomc.2020.292975.1007939 (In
Persian)

Shahbod, N., Bayat, M. & Mansouri, N., & Nouri, Jr. (2017). Determining environmental performance in
medical centers, case study: Sarem Specialized and Subspecialty Hospital, 5th Health, Safety and
Environment Conference in the field of HSE Citizenship in the field of hospitals and medical centers,
Tehran. https://civilica.com/doc/703258 (In Persian)

Shin, Y. (2004). A person-environment fit model for virtual organizations. Journal of management, 30(5),
725-743. https://doi.org/10.1016/j.jm.2004.03.002

Singh, S. K., Giudice, M. D., Chierici, R., & Graziano, D. (2020). Green innovation and environmental
performance: The role of green transformational leadership and green human resource management.
Technological Forecasting and Social Change, 150, 24-40.
https://doi.org/10.1016/j.techfore.2019.119762


https://doi.org/10.1111/1467-6486.00092
https://www.iiis.org/CDs2024/CD2024Spring/papers/EB032LK.pdf
https://doi.org/10.1108/MBE-03-2015-0011
https://doi.org/10.1016/j.hitech.2019.100350
https://doi.org/
https://doi.org/10.22059/jomc.2020.292975.1007939
https://civilica.com/doc/703258
https://doi.org/10.1016/j.jm.2004.03.002
https://doi.org/10.1016/j.techfore.2019.119762

§ g3 (83 0]y Sl abio S ke
Ve Sl OY ol oF ojlods d 093 ¢jaw drwgl o po Olelllas dlos

Soroushnia, H., Haghighatmonfared, J. & Salari, A. (2024). Green Management and Sustainable Performance
of Small and Medium Industrial Businesses: The Mediating Role of Green Innovation. Green
Development Management Studies, 3(1), 17-38. https:// doi: 10.22077/jgdms. 2024.6954.1046 (In
Persian)

Sut, P., & Sethi, S. (2024). To Study the Impact of Self Efficacy on Emotional Regulation and Resilience
among Youth. The International Journal of Indian  Psychology, 12(2), 1-18.
https://doi.org/10.25215/1202.219

Usluy, F., Keles, A., Aytekin, A., Yayla, O., Keles, H., Ergun, G. S., & Tarinc, A. (2023). Effect of green human
resource management on green psychological climate and environmental green behavior of hotel
employees: the moderator roles of environmental sensitivity and altruism. Sustainability, 15(7), 6017.
https://doi.org/10.3390/su15076017

Wang, J., Shi, Y., Wang, M., 1l, Park, B., & Peng, M. Y. P. (2024). How does an employee's green creativity
influence environmental performance? Evidence from China. International Journal of Technology
Management, 94(1), 56-78. https://doi.org/10.1504/1JTM.2024.135233

Wang, X., Zhou, J., & Maitlo, Q. (2022). Effect of green technology innovation on the upgrading of the
manufacturing value chain: Evidence from China. Frontiers in Environmental Science, 10, 994323,
https://doi.org/10.3389/fenvs.2022.994323

Wu, Q. (2024). The Impact of Self-efficacy on Academic Achievement among College Students. SHS Web
conferences, 193, 1-5. https://doi.org/10.1051/shsconf/202419302004

Yu, J., Yuan, L., Han, G., Li, H., & Li, P. (2022). A study of the impact of strategic human resource
management on  organizational resilience.  Behavioural = Sciences, 12(2), 12-30.
https://doi.org/10.3390/bs12120508

Zheng, Y., Wang, J., Doll, W., Deng, X., & Williams, M. (2018). The impact of organisational support,
technical support, and self-efficacy on faculty perceived benefits of using learning management
system. Behaviour & Information Technology, 37(4), 311-319.
https://doi.org/10.1080/0144929X.2018.1436590


https://doi.org/10.1504/IJTM.2024.135233
https://doi.org/10.3389/fenvs.2022.994323
https://doi.org/10.1080/0144929X.2018.1436590

