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Introduction
Limited studies have been conducted in the,area of facters affecting the citizenship behavior
of employees in higher education institutions and Rotwpaying attention to human and
behavioral factors in environmental plans to improve behaviortowards the environment led
researchers to investigate the Modeling Green Transfermational Leadership on Organizational
Citizenship Behavior towards the Environment through with a Mediating of Green Human
Resource Management in university of sistan and baluchestan. The present study presents a
new approach to institutionalize the university\e?vironmental sustainability by inspiring,
encouraging, and creating employee participation“opportunities in environmental citizenship
behavior. It also presents theoretical issues In the area of green transformational leadership
and green human fesouree management and organizational citizenship behavior in higher
education institutions and has contributed to fill the gap in the literature. Second, the present
study investigates.the.impact of,green transformational leadership and green human resource
management. directly and “imdirectly on organizational citizenship behavior toward the
environmentin higher education institutions for the first time. Finally, it study provides new
insights, into behavioral and“psychological motivations through green leadership and green
human Tresource management, and provides theoretical support in developing green
citizenship behavior‘toward the environment. It also provides useful recommendations for
leaders and admin'Qtrators of higher education to stimulate pro-environmental behaviors in
employees.
Methodology
The present study, was conducted using a descriptive method with a correlational research
design. The study population included about 800 employees of Sistan and Baluchestan
University. The®sample was selected randomly and according to Morgan's table and
accordingly 260 people were selected and the return rate of the questionnaire was 227 people.
The research tools were three questionnaires, including green transformational leadership
questionnaire, organizational citizenship behavior towards the environment questionnaire and
green human resource management questionnaire. Confirmatory validity, composite
reliability and Cronbach's alpha of the tools were reported at appropriate levels. The analysis
method using SmartPLS software was a structural equation model.

Result
Table 1 presents the path coefficients and statistical significance.



Table 1- Path coefficients and statistical significance

Relations between Direct | Indirect t Total effect R
Constructs effect effect | Statistics Square
with OCBTEfrom 0.67
GTFL 0.46 0.29 4,99 0.75
GHRM 0.44 5.06 0.44
with GHRMfrom 0.45
GTFL 0.67 7.98 0.67

The path coefficients of the research variables are presented in Table 1. The green
transformation leadership variable has been effective on organizational citizenship behavior
towards the environment. It can be stated that organizational citizenship behavior towards the
environment is influenced by the psychological characteristics, support and trust of the leader
and individual considerations. The results also showed, that green transformational leadership
had an effect on green human resource management of employees in higher education. It can
be stated that green transformational leadership playsya constructive role/in human resource
management practices through developing and implementing poli(::\lbe, inspiring and
motivating. Also, the results revealed that green human resource ‘mafiagement is effective on
organizational citizenship behavior towards the envirenment. It ¢an be stated that the
implementation of green citizenship behavioriby employees; green awareness of employees,
green training of employees, performance appraisal, praviding feedback and rewards are
effective in the citizenship behaviorief the organization towards the environment. Also, the
results showed that green transformational “leadership was effective on organizational
citizenship behavior towards the environment mediated by human resource management. It
can be stated that human or behavioral andqpsychological aspects along with creating
opportunities, increéasing participation and empowerment and providing the necessary
motivations can be a major stimulus,in the formation of pro-environmental behavior.
Discussion and Conglusien

The results of the first hypothesisfof the research showed that green transformational
leadership_is effeetive onyorganizational citizenship behavior towards the environment in
employees ‘of sistan and baluchestan university.

Thewesults of second hypethesis of the study revealed that green transformational leadership
has been effective on ngn human resource management in employees of sistan and
baluchestan university:

The results“ef the third hypothesis of the study revealed that green human resource
management is effective on organizational citizenship behavior towards the environment in
employees of'sistan and baluchestan university.

The results of ‘the fourth hypothesis of the study revealed that green transformational
leadership is effective on organizational citizenship behavior towards the environment
through the mediating role of green human resource management in employees of sistan and
baluchestan university.

Based on the results, it can be concluded that green transformational leadership has directly and
indirectly affected the behavior of organizational citizenship towards the environment through green
human resource management. Also, green transformational leadership had a direct impact on green
human resource management and green human resource management had a direct impact on
organizational citizenship behavior towards the environment. It can be stated that organizational
citizenship behavior towards the environment is affected by human or behavioral and psychological
factors and creating opportunities and empowering and increasing employee motivation affects the
pro-environmental behaviors of employees in the higher education system. Organizational citizenship
behavior of employees is influenced by individual, organizational, social, cultural and economic
forces. To increase the organizational citizenship behavior of employees in higher education
institutions, leaders need to use the appropriate change-oriented style in organizational leadership.
Also, change leaders as a model for their subordinates should act as a way to increase employee



organizational citizenship behavior. Green human resource management plays a special role in
development, motivating, and providing opportunity to demonstrate superior job behaviors for
sustainable competitive advantage and increase organizational performance. Also, the higher
education system can contribute to the development of environmental culture by providing
opportunities for participation through free discussion, exchange, and sharing different views on
environmental aspects. By providing a clear environmental vision and dissemination of information
through formal and informal communication channels, it can encourage employees to participate in
environmental plans.
The results of this study have provided valuable and useful results for leaders, human resource
managers and employees in higher education centers in the formation of behavior based on
environmental protection. The leaders and managers can increase employees' willingness to
protect the environment and strengthen the pro-environmental behaviors of employees in the
workplace by recognizing and considering human or behavioral and psychological aspects
and increasing capability, creating opportunities and considering material and spiritual
motivations in employees. Also, by using applicable methods and strategies;,they can increase
the supporters of the environment.
Keywords: Green Transformational Leadership, Organizational, Citizenship Behavior towards the
Environment, Green Human Resource Management, Higher Education
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