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Introduction \

Successive transformations and accelerated developments,of theé, last two decades in various
dimensions such as technological, eéenomic, social and cultural"have made many challenges for the
administration of public affairs. A requirement that accompanies the choice based on scientific
rationality, effective and efficient management to guide,the‘transformations in favor of the ideals of
humanities, and is in the framework of sustainable development indicators, is the appropriate response
to these transformations and today's development challenges (Yaghoubi, 2021). Therefore, a new
development path, means a type of development is‘needed that cause sustainability development of
human, not just in a few places and.for a few years, but also in the entire planet earth and for the
distant futures (Perghan, 2022). Meanwhile<health part is one of the most important parts of society
without which a society cannot maintain its sustainability for a long time. In the last few decades,
with the acceleration,and industrialization, the field of health faced with threats and as a result of
human activities, the planet'has suffered irreparable damage (Borras, 2023). Issues like this have
created a new'approach to greemhuman resource management in all organizations, especially health
party, Green human resourcesSmanagement is responsible for creating awareness, informing and
interacting among employees regarding environmental factors that, with green policies, have created
social responsibility among“them to fulfill their duties and obligations towards the environment
(Noori, 2024). Therefore, in order to realize green ideology and public belief in green values,
organizatiens sheuld consider many considerations such as reducing pollution, controlling it and
increasing “preductivity instead of increasing unnecessary consumption in their performance and
environmental management (Grolleau, 2020). That this important issue, derived from the social
responsibility of ‘Organizations. These considerations in the form of sustainable development have
been attracted the attention of rulers and statesmen in order to create a green organization in the
shadow of social.green values, an organization that fulfills its missions, goals and tasks in a way that
both people and other existing organizations and also needs of future generations should not be
distorted by limited resources (Farrokhi et al., 2017). On the other hand, it can be said that human
resources management is one of the main responsibilities of management in any organization, and all
managers at multiple levels of the organization have this responsibility in some way. Therefore,
human resource management is considered as the exploitation of the company's human capital to
achieve organizational goals (Seyedjavadin et al., 2017). The review of the relevant background
shows that although several studies have identified the indicators of green human resource
management, but there is no consensus about the indicators of green human resource management.



For example, Yong et al. (2019) reported that green recruitment, green training, green performance
management, and green reward are widely used as indicators of green human resource management.
In addition, Marandi (2022) showed that job description, performance management, organizational
culture, the role of unions in environmental management, organizational learning, and green health
and safety are green human resource management practices. Based on this, the current research seeks
to identify the factors of green human resource management and provide a model for its effective
implementation.

Materials and Methods

The current research is applied research with an expleratory nature. The statistical population
included the researches conducted between 2010-2022%in demestic and foreignpscientific databases,
which were searched and reviewed based on the determinedykeywards)and the most relevant
documents were selected with the targeted approach. Data“collection was done by meta-analysis
method and their analysis was done based on,content analysis. Finally, baséd on the extracted codes,
the dimensions and components of the effective implementation of ‘green human resources
management were determined and a model was developed for it. Ex%cted codes were controlled by
kappa index and weight was determined by Shannon‘entropy.

Findings

According to the selected keywords andibased on metac-analysis method, the existing articles in the
field of green human resources management,that e between 2010-2022 and in domestic and
foreign databases andipublicationsgwere reviewed and finally, 179 articles were confirmed. Then,
based on the parameters of title, abstract, content, research method, the articles were reviewed and
evaluated, finally, after remaving 13%articles, 48 articles were analyzed. Based on the content
analysis of the final.articlesya total,of 108 indicators, 21 components and 7 variables were discovered.
The Kappa“index, which was*used\to control the extracted codes, was 0.915, which showed the
agreement between the experts. In addition, Shannon entropy for all components showed that past
research supports the findin&s of the current research.

Discussion and,Results

The model of effec%Ve implementation of green human resources management was formed in three
phases of formulation, implementation and evaluation. In the first phase of the effective
implementation medel of green human resources management, the organization's mission statement
and strategies dimensions are located.

In this layer, the“organization's mission is defined with the components of organizational green
entrepreneurship, environmental protection behavior and environmental sustainability, and the
organization strategies are introduced in the form of predetermined, emerging and adjustment
strategies. In the second phase, which deals with the implementation of green human resource
management, job analysis, green human resource planning and green human resource development
are considered. In order to analyze the job, determine the job description and its conditions, job design
is done with a green approach, which beliefs, values and symbols are considered in this way. Human
resource planning is also done by involving the variable of being green in the stages of recruitment,



selection, hiring and retention, and after that, in the human resources development of the organization
phase, training, improvement and green knowledge management are discussed. Finally, in the third
phase, performance evaluation is done based on feedback, audit and reports and based on the obtained
results, service compensation is done in two financial and non-financial sectors.
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